Bisley-with-Lypiatt Parish Council
Policies and Procedures

Maternity / Paternity Policy for Councillors

Whilst local councillors are not employees, we have adopted the following policy to
support councillors during pregnancy and maternity / paternity leave. This policy
primarily addresses the rights of councillors to time off from council duties, how absences
will be handled, and how the council can offer support during this period.

1. Leave from Meetings

o

Councillors are legally required to attend at least one meeting every six months
to avoid disqualification under the Local Government Act 1972 (Section 85).

If requested, the council may pass a resolution granting a dispensation for
extended absences due to pregnancy or maternity / paternity leave. If
required, this should be discussed with the Clerk so that the necessary
resolution can be raised in the next Parish Council meeting.

2. Support & Accessibility Adjustments

@)

During meetings, consideration will be given to practical support such as
adjusting seating arrangements and allowing additional comfort breaks.
Information in advance of a lengthy meeting can be provided; this should be
requested from the Clerk before the meeting.

We recognise that some councillors may wish to continue engaging in council
work remotely or on a reduced basis. If requested, and only for this
exceptional circumstance, the Councillor on leave may dial into a video
conference call with the Chair, to enable them to attend a Parish Council
meeting remotely. However, such attendance does not allow the Councillor in
question to vote on any motions taking place at the meeting.

3. Public Representation & Role Coverage

o

If the councillor is part of any working groups (eg Highways, Finance),
arrangements for temporary coverage of duties will be made during maternity /
paternity leave. The councillor will be kept advised of progress in these areas
if she / he requests it

Constituents will be made aware of alternative contacts for casework during
maternity / paternity leave by means of the Parish Council website
(https://bisley-with-lypiatt.gov.uk/) and an out of office message on the
councillor's council email address. Correspondence should be routed through
to the Ward lead where necessary
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4. Financial Considerations

o If applicable, allowances will continue to be paid during maternity/paternity
leave.

5. Communication with the Council

o The councillor should notify the council as early as possible about their
maternity / paternity leave plans so that suitable adjustments can be made.

Comments

Any comments or queries regarding this document should be made to the Parish Clerk.

Policy Adopted: 4™ June 2025

Policy Due for Review: 4™ June 2028

www.bisley-with-lypiatt.gov.uk 2



